





Tax Deferred Retirement Accounts

The Pension Fund of the Christian Church (Disciples of Christ) offers Tax Deferred Retirement
Accounts to employees of congregations and other church related organizations. A primary
investment opportunity within this program is known as a Tax Deferred Retirement Account.
With the cooperation of the employing church or related organization, taxes are deferred on
both contributions to the Tax Deferred Retirement Accounts Account and earnings on those
contributions until retirement (or whenever payments are received). Due to favorable
treatment under Internal Revenue Code (or “IRC”) Section 403(b), these accounts offer
exceptional tax advantageous opportunities to build larger retirement benefits.

Tax Deferred Retirement Accounts allow eligible
participants to accumulate funds based on employer
contributions and pre-tax salary reduction elective -
deferrals by the member. Eligible members are permitted :
to defer taxes on these contributions and to exclude these =
contributions from their personal federal (and most state)
income tax until distribution. The earnings on the
accumulating contributions are not taxable as current
income. At such time as the eligible participant (or
surviving beneficiary) receives payment from Tax
Deferred Retirement Accounts, the funds are taxable as
ordinary income.

Eligibility

Tax Deferred Retirement Accounts are available to
all members of the Pension Plan as an adjunct to
the Pension Plan. In addition, persons eligible for
membership in the Pension Plan, but who are not
Pension Plan members, are eligible to participate in
Tax Deferred Retirement Accounts. This includes
all employees of the Christian Church (Disciples of
Christ) congregations, their related organizations
and educational institutions, as well as other
congregations and institutions referred to as the “Stone/Campbell” movement.

Government Requirements
For tax deferrals, the government requires three things:
1. Payments must be made by the employer for the eligible participant pursuant to
a salary reduction election of the eligible participant or directly as an additional

contribution by the employer. Simply withholding contributions from the
employee's salary does not meet the requirements.



Two methods are available:

Method A -

This method is for contributions to be paid by the employer in addition to the
employee's salary. In this case, employer contributions are not reportable for the FICA
wage tax. However, this may affect future Social Security benefits.

Method B -

The other method is by a legally binding salary renegotiation,
whereby the employee agrees to reduce his or her salary and
direct the employer to pay the amount of the reduction to his
or her TDRA. In most situations this is not as effective a tax
savings as Method A. For non-ordained employees, the
reduced amount is still reportable for the FICA wage tax. Also,
salary reduction contributions must comply with the IRC
402(g) limit (see below).

Church or organization records must be kept to reflect the
intent to tax-defer the amount. Salary renegotiations are
reported on the employee's W-2 (in Box 12) each year. Method
A often takes place with, or in lieu of, a salary increase. For
Method B, a Salary Renegotiation Agreement form may be
obtained from the Pension Fund. Salary renegotiations may be
made or amended any time during the year.

3. The IRC Section 415 Limits must be respected in all cases (discussed in further
detail below under “Defined Contribution Plan Limits”).

Relationship of TDRA To The Pension Plan

The primary program offered by the Pension Fund to clergy and lay church employees
of the Christian Church (Disciples of Christ) is “The Pension Plan of the Christian
Church (Disciples of Christ).” This, too, is a tax-deferred program under IRC Section
403(b). However, of the total 14% Pension Plan dues [which all clergy and lay church
employees are required to pay], 3% is for death and disability benefits. The remaining
11% of the Pension Plan dues is ear-marked for retirement pensions.

Defined Contribution Plan Limits

As an IRC 403(b) plan, contributions to Tax Deferred Retirement Accounts are subject
to the Defined Contribution Plan Limits under IRC Section 415(c). For plan years
beginning after December 31, 2008, the IRC Section 415(c) limit is the lesser of
$49,000 or 100% of compensation. (The $49,000 limit is subject to indexing with
annual cost of living adjustments in $1,000 increments.) “Compensation” for IRC
Section 403(b) purposes means the amount of compensation received from the
employer which is includible in gross income. In addition, employee elective deferrals
(i.e., salary reduction elections) to Tax Deferred Retirement Accounts, the Pension Plan,
and certain other elective deferrals or salary reduction amounts, e.g., IRC Section 125
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Elective Deferral Limits

Catch-up Elective Deferral Contributions

premium conversion or medical reimbursement accounts, are included as compensation
for calculation purposes. However, since housing allowances for ministers are excluded
for income taxes, they cannot be considered as compensation for TDRA purposes.

Both employer contributions and employee elective deferrals count toward the IRC
Section 415(c) limits. In addition, any employee salary reduction elective deferrals of a
Member to the Pension Plan count toward the limit.

Separate limits for salary reduction elective deferrals apply under
IRC Section 402(g). The limit in 2009 is $16,500. Adjustments
for cost of living increases in $500 increments may occur in
future years

Employees with 15 years or more of service may elect to make
catch-up contributions. Under this rule a qualified employee can
contribute up to $3,000 more each year (with a $15,000 lifetime
maximum). In addition, persons age 50 and older may elect to
defer up to $5,500 for 2009. This is in addition to the 15 years of
service catch-up provision which must be used before the age 50
catch-up limit. This means that in 2009 a 50 year old church
employee with 15 years of service would be able to contribute up
to $25,000 in elective deferrals. Contributions under the 402(g) and 415(c) rules may
not be greater than 100% of “Compensation” as defined above.

Warning

The provision under IRC Section 415(c) that permits contributions of the lesser of $49,000 or 100%
of compensation should not be taken to supercede or override the Elective Deferral Limits under
IRC Section 402(g). The IRC Section 415(c) limits include both the employer's contribution and
the elective deferral amounts. For example, an employer could provide the employee with a
$20,000 salary and pay $20,000 to a TDRA Account. An employee who has agreed to a $40,000
salary, however, would only be able to electively defer $16,500 plus any applicable catch-up
amounts in 2009. The employer's payment of pension dues would be in addition to the elective
deferrals. The total overall limit for employer payments and elective deferrals for 2009 would be
the lesser of $49,000 or 100% of compensation as defined above. Further, one must consider any
salary reduction elective deferrals to the Pension Plan when calculating contribution limits for the
TDRA Account.




Ilustrations

1. Pastor A who is 42, receives a cash salary of $25,000 and a housing allowance of
$15,000. Because of other family income, Pastor A wishes to defer as much of the cash
salary as possible under her TDRA Account. This amount in 2009 is $16,500 unless she
has served in the Church ministry for at least 15 years. If she meets this criteria, she

could defer $19,500 in 2009.

2. Pastor B is 55 and has served Disciple congregations for 30 years. He
has a cash salary of $40,000 and housing of $20,000. Because of his
age and years of service, he could have up to $25,000 reduced from
his salary in 2009 and contributed toward the TDRA Account.

3. Pastor C is 32 and has just graduated from seminary. He lives with
his family in the church parsonage and has a cash salary of $20,000.
The fair rental value of the parsonage is $12,000. His church does
not contribute to the Pension Plan, but he contributes dues of 14%
or $4,480 [14% times $32,000] on a pre-tax basis. His wife has an
excellent job, so he wants to reduce his salary on a salary
negotiation basis, by $10,000 and contribute to his TDRA. His total
elective deferrals ($10,000 plus $4,480) are less than the $16,500
maximum for 2009 and are less than his salary of $20,000, so he

may do so.

A secretary employed by First Christian Church has a salary of
$21,000. She would like to have $100 per month ($1,200 per
year) put in a tax deferred account. This is within the IRC
Section 415(c) and salary reduction limits.

5. Pastor D is 58 and a second career minister. She has a cash
salary of $30,000 and a housing allowance of $10,000. Due to
her age and late entry into ministry, she has chosen to
participate in the TDRA only. Because of her age, she could have up to $22,000
reduced from her salary for 2009 and contributed to the TDRA ($16,500 plus $5,500
over age 50 catch-up provision).

Earnings Rate on Tax Deferred Retirement Accounts

The Pension Fund Board of Directors at a regularly called meeting in November of each year
will determine a base rate of interest to be paid on TDRA Accounts throughout the year. The
Board of Directors has adopted policies which utilize indices based upon average short and
intermediate term fixed income investment rates to guide decisions in establishing the base
rate of interest. By policy, the base interest rate may not be lower than 3.0% nor greater than
6.0%. This base rate of interest, is compounded daily and credited quarterly. Whenever
investment experience permits, a Good Experience Credit may be declared by the Board of
Directors and credited on March 31 of the following year.



Plus . . . Good Experience Credits

The Pension Fund Board of Directors may also approve Good Experience Credits which are
based on the investment experience of the TDRA fund assets during the previous calendar
year. These credits are calculated on the average daily balance of the account for the calendar
year and credited on March 31 of subsequent year. When added to the annual base interest
rate, Good Experience Credits have enabled these TDRA Accounts to provide an average
return of 8.72% and 8.96% over the past ten and five year periods, respectively. Accounts
closed during the calendar year are not eligible to participate in Good Experience Credits.

Because TDRA Accounts are subject to market risk, the Board of Directors has enacted policies
govern the maintaining of reserves, which it deems adequate to protect against periodic
market fluctuations. Funds in excess of the established reserve policy are available for Good
Experience Credit allocation at the discretion of the Board of Directors. Funds not otherwise
distributed as Good Experience Credits are retained in the reserves solely for the future benefit
of the TDRA Accounts in the Additional Benefits Program in the future.

These additions are also tax deferred until the funds are finally received as a benefit by the
member.

History of Base Interest Rate & Good Experience Credits
Year Base Interest Rate APR* Good Experience
Earned Credit **
1999 6.00% 6.14% 6.42%
2000 6.00% 6.14% 0.00%
2001 6.00% 6.14% 0.00%
2002 6.00% 6.14% 0.00%
2003 5.00% 5.09% 6.00%
2004 4.50% 4.58% 9.00%
2005 4.00% 4.06% 3.20%
2006 3.50% 3.55% 7.89%
2007 4.50% 4.58% 2.75%
2008 4.25% 4.32% 0.00%

APR represents the annualized percentage rate that occurs as a consequence of quarterly
compounding calculated using the base interest rate.

** Good experience credit is the rate of return added, which is calculated on the average daily
balance of the account during the calendar year and credited or paid out on March 31 of the
subsequent year.




Total returns on Tax Deferred Retirement Accounts is the sum
of the APR and Good Experience Credits

Example of How Funds Grow at Various Rates
(Assuming a contribution of $50 per month)

Total Return
Compounded
Quarterly Number of Years
S5 10 15 20 25

4% $3,322 $7,377 $12,324 $18,360 $25,726

7% $3,596 $8,685 $15,883 $26,068 $41,477

10% $3,895 $10,279 $20,738 $37,878 $65,963

- Total Contributed -
$3,000 $6,000 $9,000 $12,000 $15,000

An account holder will receive quarterly statements reflecting all transactions and interest
credited.

Distributions From Funds in Tax Deferred Retirement Accounts

Funds that are accumulated in Tax Deferred Retirement Accounts may be
paid out as:

A total (or partial) cash payout may be taken, but much of the tax advantage
is then lost unless the return is distributed over several years as a pension or
annuity (see “Withdrawals” on page 6 for additional information).

Distributions in compliance with minimum distribution requirements as
prescribed by law. Required Minimum Distributions (RMD) must begin by
the year following the year in which the participant reached age 70, unless
the participant has not yet retired from church employment. Minimum
distributions of the member's accumulations must be made over the life, or
life expectancy of the member, or the member and a designated beneficiary.
The Pension Fund will inform each participant of the options available after
reaching age 70%. If life annuity is elected, the minimum distribution
requirements are automatically met. If an “annuity payout” is elected, calculations will be
done each year to verify satisfaction of RMD.

An established payout at the election of the member of a regular amount, returning both
interest and capital until the entire accumulated fund is exhausted. This is called an annuity
payout.

The annuitization of Tax Deferred Retirement Accounts covering the life of the account holder
and, if desired, one designated beneficiary (see “Annuitization”).



Annuitization

A TDRA holder may elect to annuitize his or her TDRA for his or her life and, if desired, a joint
survivor, based upon established annuity tables by the Pension Fund. Annuitization provides
for lifetime income. However, the holder gives up the right to otherwise withdraw funds, and
may forego, for estate purposes, any residual value at the death of the holder and beneficiary,
if any.

At election of annuitization, the holder may select one of the following pay-out provisions:

1. A funded single life annuity, payable for the lifetime of the member.

2. A funded joint life annuity with 50% to the
survivor.

3. A funded joint life annuity with 100% to the
survivor.

4. A funded ten-year-certain single life annuity
paid through the lifetime of the annuitant.
Should death occur in the first ten years, the
residual is paid to the estate, or the named
beneficiary.

Annuitized Tax Deferred Retirement Accounts are backed
fully by the TDRA fund reserves. The Board of Directors has established reserve policies which
it attempts to assure the continuous full funding of TDRA accounts and annuities. Further, the
policies provide that annuitized Tax Deferred Retirement Accounts may be granted Special
Apportionments from time to time when investment returns provide sufficient resources to
fully fund increases in annuity payments. Because annuitized Tax Deferred Retirement
Accounts are eligible for Special Apportionments, they do not receive Good Experience Credits.

Ordained ministers may request that a portion of their funded annuity or annuity payout be
designated as a parsonage allowance each year. Please contact the Pension Fund for details.

Withdrawals

After age 59%, withdrawals may be made from TDAB Accounts at any time without tax
penalty. Before age 59'%, withdrawals may only be made due to:

Severance From Employment - No longer employed by a congregation or church
related organization.

Death

Disability

Financial Hardship - Expense must qualify for hardship and all other sources of
funds must be exhausted.

Pursuant to a QDRO (Qualified Domestic Relation Order)

Casualty Losses To Property (beyond insured value) and “Financial Hardship” rules

apply.
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If severance from employment occurs before age 55, a 10% excise tax may be assessed for
early withdrawal. A 10% excise tax applies to any hardship distribution received prior to the
participant attaining 59%. In addition, the earnings on funds contributed through salary
reduction or renegotiation agreements cannot be distributed until after age 592 . In order to
receive funds prior to age 59%2 due to financial hardship, a Hardship Withdrawal Request
form must be completed and returned to the Pension Fund.

Except in emergency situations, Tax Deferred Account holders should plan to use
the funds only for retirement.

Earnings of these funds cannot be distributed on a Financial Hardship Withdrawal.
Withdrawals are generally subject to income tax withholding. Those that are eligible to be
rolled over to another financial institution (“annuity payouts” of less than 10 years) must have
20% withheld for taxes unless they are direct rollovers to another eligible qualified plan.

Risks

1. Unsecured Obligations. Tax Deferred Retirement Accounts are unsecured
obligations of the Pension Fund and reserve funds maintained for such accounts.
Reserves created for other programs of the Pension Fund, including but not
limited to reserves of the Pension Plan, reserves of other Benefit Accumulation
programs and restricted endowments are independent of the financial structure
of the TDRA program. TDRA reserves are held for the exclusive benefit of the
participants in such program and are not available for other purposes. The assets
for the Christian Church Health Care Benefit Trust are maintained in a trust
separate from the Pension Fund.

2. Long Term Nature of Investment. Tax Deferred Retirement Accounts are
administered under the auspices of Section 403(b) of the Internal Revenue Code,
which places extensive restrictions on the withdrawal of funds prior to age 59%
except in defined situations of financial hardship. Therefore, you should view
the participation in the TDRA program as a long term investment.

3. Market Fluctuations. Although the Pension Fund strives to maintain reserves
believed to be adequate to repay all TDRA accounts at any time, market
fluctuations and investment decisions could achieve a level of severity to impact
the Pension Fund’s ability to fulfill its repayment promises. Further, market
fluctuations could impact negatively the level of Good Experience, or cause the
Board of Directors to forego declaring a Good Experience Credit for any given
year.

4. Changes in Laws. Changes in federal laws, rules or regulations regarding 403(b)
accounts may affect the availability to participate in such accounts, their
expected returns, withdrawal provisions, which could make it more difficult or
costly to offer such tax deferred investments to eligible participants.



5. TDRA assets are commingled for investment purposes with Pension Plan, Benefit
Accumulation, endowment and related programs. Funds from these programs
are invested based upon established investment policies and asset allocation
decisions of the Board of Directors. Currently, funds are invested in an asset mix
of 55% equities, 30% fixed income and 15% alternative investments, utilizing a
number of independent investment managers. Administrative expenses,
expected to be in a range of 50 to 100 basis points are charged to the earnings of
the funds prior to consideration of any Good Experience Credit.

Transfers From Other Programs

Persons eligible to open a Tax Deferred Retirement Account may roll over funds to the TDRA
account from IRC Section 401(a), 401(k), government IRC Section 457(b) and traditional IRA
accounts. Likewise, funds in IRC Section 403(b) accounts may be transferred or rolled over to
these other accounts. In order to accomplish this without current tax liability, such funds must
be sent directly from one institution to another.

Please contact the Pension Fund for further information about these possibilities.
To Begin

Complete the attached application form and have your employer (remitting officer, treasurer,
business office) return it with the first payment. The Tax Deferred Agreement Form is then
sent for you and your employer to sign. Regular monthly payments thereafter may accompany
Pension Plan dues, or may be sent by the remitting officer separately. Election of the type of
settlement is not required at this time.

It is not necessary to use the full deferral limit available.

The detailed explanations at the beginning of the pamphlet are to help you understand the IRC
limits.

Generally, any minister, teacher or other church or church related employee who has, for
example, compensation of $2,000 a month, (even when full Pension Plan dues are paid) can
have an additional amount electively deferred and sent in by the employer for tax-deferred
treatment under the TDRA Account. Please contact the Pension Fund for assistance if needed.




In Summary - Tax Deferred Retirement Accounts Will Help You Accumulate A Fund That:

Is tax deferred.

Accrues interest that is

compounded daily and

credited quarterly, plus
good experience credits
when added.

Provides additional
resources to live on in
retirement or have
available in an
emergency.

Allows you to defer
selection of an annuity
or other payout until
you actually retire.

Allows you the options
of single or joint and
survivor annuitization
that assures a lifetime
income

Participation in the
good experience of the
Pension Fund through
Special Apportionments
or Good Experience
Credits as declared.

To enroll or for further information, fill out and mail the attached form.

The accounts maintained to manage and hold the assets of the Tax Deferred
Retirement Accounts and interests for the Tax Deferred Retirement Accounts
are not subject to the registration, regulation or reporting under the
Investment Company Act of 1940, the Securities Act of 1933, the Securities
Exchange Act of 1934, Title 15 of the United States Code, or State Securities

Law.

Unlike federally insured bank deposits, contributions to the Tax Deferred
Retirement Accounts of the Pension Fund (Disciples of Christ) are not insured
or guaranteed by an agency of the United States Government (including
FDIC), or any state of the United States.

(1) Change of address

Please remember to contact the Pension Fund for:

(2) Change of beneficiary

(83) Change of other pertinent information
regarding your account
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Pension Fund of the Christian Church
(Disciples of Christ) Office Use Only
130 East Washington Street gzgxgg;zged .
Indianapolis, IN 46204-3659

Tax Deferred 403 (b) (9) Ret:irém_eht Account Application

Applicant Information (Please print)

Name

Address

Position

Date of Birth Social Security # - -
Phone E-mail

Employer Information (Please print)

Employer Enclosed is $
to open an account.

Employer Address

Remitting Officer

Beneficiary Information

Beneficiary Name Relationship

Beneficiary Address

Date of Birth Social Security # - -

Phone E-mail

Certification of person under whose Social Security number distributions will be reported. Under
penalties of perjury, | certify that the number shown on the form is my correct Social Security number.

Signature Date
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The Pension Fund of the Christian Church

(Disciples. of Christ

The Pension Fund of the Christian Church (Disciples of Christ), Inc., sometimes known as the
“Pension Fund of the Christian Church,” “the Pension Fund” or “PFCC,” is a legally
autonomous Indiana nonprofit corporation. It is affiliated with the Christian Church (Disciples
of Christ) as one of its ten (10) major administrative units through a common religious
purpose and identification and through a common interest in furthering the faith and well-
being of the Christian Church. The local congregations and churches, administrative units,
colleges and seminaries or other affiliated organizations of the Christian Church, including
congregations and administrative organizations that are part of the Stone-Campbell Movement
are sometimes hereinafter collectively referred to as “Church Organizations.”

The activities of the Pension Fund are strictly religious, benevolent, and non-profit. The offices
of the Pension Fund are located at 130 East Washington Street, Indianapolis, Indiana, 46204-
3659, and the telephone numbers are (317) 634-4504 and (866) 495-7322.

The Pension Fund, as a nonprofit corporation, has no shareholders. Its affairs are governed by
a Board of Directors, all of whom serve for three-year terms. There are fifteen directors
serving at any time as prescribed by the Articles of Incorporation. Directors are nominated by
the existing Board of Directors, which attempts to maintain a reasonable diversification by
selecting individuals from various geographic regions and backgrounds, including clergy,
business, industry investment, legal, actuarial, accounting, health services or other professions
whose experience or expertise is believed valuable. Nominees are presented to the General
Board of the Christian Church (Disciples of Christ) for approval and subsequently elected by
the Board of Directors. Five directors are elected annually. Directors may serve no more the
three consecutive terms. However, after an absence of one year, a person may be re-elected as
a Director. Although decisions and management are independent and autonomous, the
ministry and mission of the Pension Fund is reviewed by the Administrative Committee,
General Board and General Assembly of the Christian Church.

The Pension Fund was established to provide retirement, disability, death, and other benefits
to ministers, missionaries, and other lay persons in service to the church. The Pension Plan
was initiated in 1931 as a contributory reserved defined benefit pension program. The
Additional Benefits program, which has allowed Plan members to set aside additional savings
for retirement was created simultaneously with the launching of the Pension Plan.

130 East Washington Street
Indianapolis, IN 46204-3659
Toll Free: 866.495.7322
Ph: 317.634.4504
Fax: 317.634.4071
Web: www.pensionfund.org

E-Mail: pfccl @pension.disciples.org
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